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Our Hams are Cured the
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1007 W. Lexington Avenue * Winchester, Kentucky
“A Tradition of Fine Country Hams for over 35 Years.”
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MONTHLY BILLS

APPLY TODA

LOAN FOR YOU!
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NON-OWNER OCCUPI
MANUFACTURED HOMES

LOW RATES
QUICK CLOSINGS

IF YOU KEEP COMING UP
SHORT WITH THOSE

CALL MORTGAGE SERVICES

WE MAY HAVE THE I’FRFECT

DEBT CONSOLIDATIONS
100% 15" AND 2% MORTGAGES
W PURCHASES
D LOANS AVAILABLE
- PURCHASES - REFI'S

NO MONEY UP FRONT
BANKRUPTCY NO PROBLEM
SPECIALTY PROGRAMS

(*ALL PROGRAMS AND RATES HAVE SPECIFIC GUIDELINES AND ARE SUBJECT TO CHANGE)

BELLA ANNA

15 W. Main St:, Mt. Sterling
859-597-6262
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GUARDIAN AUTOMOTIVE

MOREHEAD PLANT
Guardian Automotive, a responsive customer-oriented company, is look-
ing for a Paint Supervisor for our Morehead plant. The ideal candidate will
have the following experience: 5-7 years supervisory experience in a man-
ufacturing facility, managing in a union-free environment, experience with
progressive discipline and counseling of employees and managing up to 30
employees per shift. Experience with automotive paint systems is pre-

Along with a competitive salary, Guardian also offers a wide range of
benefits including health, dental and life insurance, paid vacations,
advancement opportunities and 401K with immediate vesting. For immedi-
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GUARDIAN AUTOMOTIVE

MOREHEAD PLANT

General Production Positions: We are looking for highly motivated
téam members who have basic math and reading abilfies and above
average communication skills. High school diploma S%S5ED is pre-
ferred, but not required. Candidates must also be willing to work any
shift. Our starting wage is $8.50/hour.

In addition to offering a friendly work environment, we also offer com-
petitive wages, medical, dental and life insurance, hours-worked bonus
and retirement savings. Interested candidates should apply in person

Morehead Plant

to:
f— 200 Guardian Ave

GUARDIAN Morehead, KY 40351

Applications are accepted Monday through Friday between the hours
of 8 am and 3 pm. No phone calls please.
Guardian is an Equal Opportunity Employer

Guardian Automotive

“You ARe CORDIALLY INVITED TO
CENTRAL KENTUCKY JOB'CENTERS

pen: Honse

Throughout the 17-county . Bluegrass area, Central Kentucky” Job Centers are a
convenient, comprehensive, “One-Stop” connection for workforce support.  Central
Kentucky Job Centers provide access to a wide variety ofimportant services designed to
meet the challenes of employers and employees, as well s people who want to improve
their skills through training and education.

v T 000 West MAIN STREET . . %
GEORGETOWN, KENTUCKY
NoveMBER 30, 2001

APPETIZERS & REFRESHMENTS SERVED
12:00 .M. - 3:00 r.M.

Don't miss the drawing for our
NY Theme World Trade Center
Jogging Suit

|| Mon. - Fri. 10a.m.- 6 p.m.
Sat. 10 a.m. - 5 p.m.
sun lpm»Spm

ate consideration, please forward your resume to:
Guardian Automotive
Jennifer Jacyno
,? Morehead Plant
200 Guardian Ave
. ‘GUARDIAN Morehead, KY 40351
ARDIAN Or by email to: JJacyno @ Guardian.com
Guardian Is an Equal Opportunity Employer

Holiday Store Hours:
07 m.- 8 p.m.

Gifis & Decorative Accessories

635 N. Maysalls, Mt Stecling + ®59) 4970278




